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@Tech GLOBAL LEADERS
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@TeCh CHINA VALUE STRUCTURE
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@Tech 05 CROSS-MARKET SYNTHESIS

Ethins S ¥IET | M Product Demo 3 Income Statement

BepEs, PERRSHATIRE—E, TMED “WRAE K’ “IISiE KR =P FREERE.

NEEO EEREMHA RERES A HREZEAR

2R EHAT AIEZHNFTIBUN. FIEZE. TR Workday AI>25%3#EACV; PaychexZ{t 8 FABusiness OutcomeiT A AR
MIMETR THARREE; Recruit HR TechF|jH2R47.4% ]

RE A MERERHNE LY SHERENIE BOSSEL k58 ; FIEHAEG RS TWN; RN ERIFNRE SIHEERN

MRBABRZ M RAFELIR

LIR—EHH HZAHREDigital Labor. Frontline. Avatar Robotics. Takt. Flip. conmeet HERES HIEARR6-18 1A= miftan
Robotics5Industry OS “BRT, TERMLEIL
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2024-2025 £, HREBHZITWARERT “AlBEMTA”; #2026 FFHE, KBQBFBEEE Al AFFAHERTHALER. ARNEHRT S
DENFFE" . XANBEHETY, W EIFESEL: AITIETEN QIR #AN “GEER

[ 4 $i 89 3R 19 36 [A)
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@Tech 06 FIVE CHANGES

=Yk HR BN ENER | B

UTENEUFABITUES, MESEENE 2027 . MR, RERIT. $IEEIEMN HR HABENEIZ.

01 Al N3 S338ERR 02 Al RIS HAE S

M “BAI EmE “AIBBET HALR"; PoCAIEXBaseline, Bin Al FF¥amE R Human + Contractor + Agent + RobotHE &
FEMRSREE M. Workforces

03 Core HRIEFEff {H EF 04 Vendor Viabilityi# \ R4 &

AgentREFERATIHIE. SR EO. SMS5HIT;, EMARLKRA BRIODRRBEERFEEE. ETHE. SLASRY; SIFEZAZESmall
Al TR, Pilot + Clear Exito

05 MAITE ZJAI Workforce Operating Model
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Fm?
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WMEMN, FEREAEN “BFE7T A, MEED A FEHFNRN. BEFFER,

A POCREIiZM “DEMOIEU” B “WSLERIEU”

1R #iYBaseline HRAREEE A

EVES WEMEAFER, LIFE. SLA SNMESTEZVE? RSERET ANES?
& HIRE, BME. ATHIRER AIREREHIR? EEHIMNASILERE?
(D% AT, SV, IR BRARETRE? AEN/RSHEREHRBEE?
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Workforce Architecture FF38tt “Al TEER” EEE,

METHESHN=XHYSTDIOES

i3 fEREH

1858 A\RYEE Yardstik. Flip
HFEEF/MBAF A Avatar Robotics. Takt
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kRWorkforce Planning EE#EaI31 5
o FXRTS5/WTI

o MARSEURSE

o Al Agent5BnhibimiE

o HEBASEE

e Human-in-the-LoopEZ A&
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Y EIERE
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